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Abstract

The employment of women in managerial positions has a tremendous impact on the development and
modernization of any country, and solving any problems in the employment of women causes the
growth and prosperity of the society in all fields. Therefore, the current research was conducted with
the aim of new approaches of women in human resource management. The research was applied in
terms of purpose and descriptive-analytical in terms of method. The statistical population of this study
includes 176 officials, experts and employees of Tehran Campus University, of which 106 were female
employees and 70 were male employees. The tools of data collection were interviews and
guestionnaires. To analyze the data, SPSS software and one-sample T-test and independent two-group
T-test were used. For better evaluation and conclusion, the 4 key SOAR strategic management model
was used. The findings of the one-sample t-test for the questionnaire of male and female employees
showed that women's management has a significant effect on increasing the performance of human
resources, and gender discrimination in women's ability to manage affairs in managerial and planning
scenes is also related. It has a significant effect on the choice of male managers compared to female
managers (p<0.05). Also, the comparison of the two groups indicates that female employees (3.75 +
0.14) have a greater impact on the performance of human resources than male employees (3.28 + 0.021)
and this difference between their average scores It is statistically significant (p<0.05).

Keywords: Women's management, human resources performance, new approaches
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